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Strategies for Increasing Pasifika Psychologists in the Workforce
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This study also identified new
strategies for future interventions to
further grow the workforce.




Key Findings

From 2008 to 2019 anecdotal evidence suggests
that Le Va's multi-level recruitment and retention
strategies have contributed significantly to
growing the Pasifika psychological workforce.
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+ In 2019, there are 34 practising Pasifika
psychologists out of the 2,745 registered
psychologists with Annual Practising
Certificates.
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+ However, the proportion of practising Pasifika
psychologists is still less than 1%, which remains
substantially below the 7.5% proportion of the
population who are Pasifika. There is still more
work to be done to achieve equity.

Real Results

Number of Registered Pasifika Psychologists with Annual Practising Certificates and

Pasifika Professional Psychology Students, 2001-2019

35

30

25

20

15

10

+ The wide range of strategies identified in this
study underlines the complexity of growing
the Pasifika psychology workforce, but also
demonstrates that if a targeted, culturally
responsive and multi-dimensional approach is
taken, progress can be made.
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